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Equal	 opportunity	 at	 the	 university	 for	 “non-conventional”	
researchers		

Equal	opportunity	 is	usually	 about	 gender,	 ethno-religious	background,	 sexual	orientation,	
familial	 status	 and	 disability.	 Efforts	 enabling	 equal	 opportunity	 for	 all	 these	 groups	 of	
people	are	certainly	important,	but	what	I	will	emphasize	here	is	a	different	kind	of	equality.	
This	 blog	 text	 will	 be	 in	 English	 to	 avoid	 discriminating	 all	 our	 valuable	 International	
Researchers.		

Swedish	Universities	claim	that	"internationalisation"	is	very	important.	I	totally	agree	about	
this,	and	probably	most	of	you	reading	this	do.	Sweden	is	too	small	a	country	to	carry	out	
research	 without	 influences	 from	 the	 rest	 of	 the	 world.	 The	 big	 question	 is	 if	 Swedish	
Universities	really	enable	equal	opportunity	in	this	aspect.	

Non-Swedish	 researchers	 as	 well	 as	 students	 –	 or	 even	 worse,	 non-Europeans	 have	 all	
experienced	 around	 the	 difficulties	 of	 being	 outsiders	 in	 Swedish	 Universities.	 I	 am	 not	
thinking	about	visa	issues	or	social	rights	(although	this	 is	also	a	huge	problem),	but	rather	
the	 fact	 that	 the	 bureaucratic	 language	 in	 Sweden	 is	 Swedish,	 and	 a	 lot	 of	 the	 important	
meetings	in	terms	of	power/decisions	making,	are	usually	held	in	Swedish.	The	same	is	true	
for	minutes	 for	 such	meetings	 and	many	 other	 important	 documents	 including	University	
homepages.	 It	 is	 common	 practice	 for	 detailed	 Swedish	 homepages	 to	 be	 only	 briefly	
summarised	on	English-speaking	sites.	This	is	a	source	of	frustration	for	a	lot	of	international	
researchers.	

Another	 aspect	 of	 non-equal	 opportunity	 is	 for	 those	 who	 have	 a	 non-conventional	
educational/professional	background,	meaning	that	their	CVs	are	not	as	"streamlined"	as	is	
desired	from	a	“conservative	University	point-of-view”.	Ideally,	to	be	a	successful	researcher	
at	a	Swedish	University	you	need	to	have	a	CV	with	a	long	list	of	scientific	publications	(not	
just	patents),	and	experience	 from	 industry	 is	not	valued.	 If	you	are	not	on	the	traditional	
track,	 “PhD–postdoc–Assistant	 Professor–Professor”,	 you	 will	 likely	 fail	 at	 the	 Swedish	
University.	

Thus,	 difficulties	 facing	 internationalisation	 at	 Swedish	 Universities	 is	 not	 limited	 to	 a	
language	barrier,	but	also	about	the	conservative	way	of	looking	at	"non-Swedish	CVs".	This	
latter	 problem	 can	 be	 detrimental	 to	 the	 development	 of	 competitiveness	 in	 Swedish	
Universities,	 and	 might	 explain	 why	 Swedish	 Universities	 are	 not	 ranked	 higher	 on	
international	ranking	lists.		

A	creative	 research	environment	can	only	be	made	by	people	 from	diverse	backgrounds	–	
both	 in	 terms	 of	 educational/professional	 experiences,	 and	 ethno-religious	 background,	
gender,	sexual	orientation,	familial	status	and	disability.	 If	we	hope	to	match	or	better	the	
quality	of	novel	research	coming	from	Asian	universities	and	research	institutes,	we	need	to	
attract	 students	 and	 researchers	 from	 the	 whole	 world.	 This	 will	 boost	 new	 exciting	
fundamental	 research	 and	 innovations!	 Only	 then	 can	 we	 talk	 about	 true	
internationalisation	and	equal	opportunity	at	the	University.	
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We	need	to	enable	career	paths	for	"non-conventional"	researchers,	for	instance	those	with	
many	 years	 of	 experience	 from	 industry	 or	 from	 several	 different	 research	 areas.	 These	
people	will	most	likely	have	quite	low	h-indexes.	Hence,	h-index	might	not	be	the	best	way	
to	judge	a	person	in	a	recruitment	process	 if	the	aim	is	to	allow	for	equal	opportunity	and	
the	goal	 is	to	find	a	top-researcher	doing	the	highest	quality	research.	The	challenges	I	am	
describing	 also	 affect	 young	 researchers	 in	 Sweden,	 since	 they	 tend	 to	 change	 research	
fields	 more	 often	 than	 established	 ones,	 and	 they	 are	 also	 more	 prone	 to	 look	 for	
multidisciplinary	research	funding	covering	several	different	research	areas.	

I	urge	Head	of	Departments	and	 recruitment	groups	at	Swedish	Universities	 to	open	 their	
mind	and	empower	equal	opportunity	for	international	researchers.	


